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NALAS gender equality data
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NALAS gender equality data

* Gender Equality at Local Level
* Gender Equality in Local Government Associations

* Gender Equality in the Network



Number of Women Mayors

% of women mayors in SEE
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Number of Women Mayors
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Number of Women Mayors

N Macedonia Croatia Bulgaria Montenegro Turkey Romania |  Kosovo
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Number of Women Mayors

2017

2019

N Macedonia 4 6
2
Croatia 50 50 -
Bulgaria 35 38 3

Montenegro 3 2
-1

Turkey 23 41
18

Romania 143 148
5

Kosovo 1 0
-1

Albania 9 8
-1

Slovenia 16 22
6

Serbia 10 12
2

Moldova 186 196
10
BiH 5 6 1




Number of Women Municipal Council/Assembly members
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How successful do you think is the process of GRB
implementation?
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Administrative and management staff in the Associations
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Representatives in the General Assembly of the Associations

100%

89% 90%

90%

80%

70%

60%

50%

40%

30%

20%

11% 10%

men women ‘ men women

2017 ‘ 2019 ‘

10%

0%




President of the Associations
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Vice President of the Associations
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Representatives of the permanent bodies
(commissions/committees/collegia/sekcije etc.) within the Association

10

2

Dominantly women Dominantly men Balanced



Association have a separate Strategic document for Gender Equality

20

16

1

12

Yes No



Specific body within Association whose work focuses on gender

10

Yes No



Does the Association have a gender focal point?

10

Yes No



LGAs Networks of Women Officials

 Women Mayors League from Romanian LGA,

* Network for Gender Equality from Serbian association,

-, OO
* CALM Women Network from Moldova  *CALM«

*

* X

* Club of Women Mayors from Slovenia

Skupnost obcin Slovenije

Association of Municipalities and Tbwns of Slovenia

* Lobby Group on Gender Equality — ZELS, Macedonia




NALAS - Network’s structures
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Thank you for your attention!
Boran lvanoski

NALAS Programme Officer
lvanoski@nalas.eu



